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Jubao Gifts Co., Ltd. — Corporate Code of Conduct

About Us

Jubao Gifts Co., Ltd. is a professional bag manufacturer located in Dongguan. We integrate design,
sourcing, production, and warehousing. We hold multiple international certifications including
Sedex SMETA 4-Pillar, ISO9001, 1ISO14001, ISO45001, QIMA Ethical Audit, and GRS, demonstrating
our ongoing commitment to quality, environment, occupational health and safety, and business

ethics.

Our Commitment
We strictly adhere to Chinese laws and regulations as well as international standards, dedicated
to providing a safe, fair, and responsible working environment and producing high-quality

products that meet environmental and ethical standards.

Core Commitments
Voluntary Employment
All employment is voluntary. We do not retain identity documents, require deposits, or restrict
personal freedom.
No Child or Forced Labor
We do not employ individuals under the age of 16. Any form of forced or compulsory labor is
prohibited.
Reasonable Working Hours & Compensation
Standard workweek does not exceed 40 hours. Overtime is voluntary and compensated
according to legal requirements.
Wages meet or exceed the local minimum wage. Social insurance contributions are made as
required by law.
Respect & Equality
We provide a safe and dignified work environment, free from any form of abuse, harassment,
or discrimination.
Ethical Business Practices
Bribery, false advertising, and infringement activities are strictly prohibited. All business
conduct is transparent and compliant.
Product Quality & Environmental Protection
Products comply with national quality standards. We prioritize using eco-friendly materials

and implement waste management and emission reduction measures.



Information Transparency & IP Protection

We provide accurate product information and respect the intellectual property rights of
customers and third parties.

Personal Data Protection

Employee and customer data is protected according to law, preventing unauthorized access or

use.
We encourage reporting of any violations of this Code via:
@ Compliance Email: hk@jsp.com.hk

t. Hotline: +852 2348 4802

We are committed to protecting whistleblowers and will conduct a serious investigation into

every report received.

This is a public version. The full Code of Conduct is available to partners upon request.
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